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PREAMBLE
In order to effectuate the provisions of Chapter 392 of the Laws of 1967, (The Public
Employees' Fair Employment Act), to encourage and increase effective and harmonious working
relationships between the Newfield Central School District, (hereinafter referred to as the "District")
and its professional employees represented by the Newfield Central School Teachers' Association
(hereinafter referred to as the "Association"), and to enable the professional employees to participate in
and contribute to the development of policies for the school district so that the cause of public
education may best be served in Newfield, do enter into this agreement.
ARTICLE I
RECOGNmON
The Newfield Central School District, having determined that the Newfield Central School
Teachers' Association is supported by a majority of the teachers in a unit composed of all professional,
certified personnel except the administrative personnel on the administrative salary schedule or per
diem substitutes, hereby recognizes the Newfield Central School Teachers' Association as the
exclusive negotiating agent for the professional employees in such unit. This recognition shall remain
continuous pursuant to Article 208.2 of the Taylor Law. The Association shall annually submit to the
District by November 15 a list of the membership who pay dues directly to the Association.
The District agrees not to negotiate with any teacher organization other than the Association for
the duration of the agreement.
ARTICLE n
SCOPE OF AGREEMENT
A. The District and the Association recognize that the Board is the legally constituted body
responsible for the determination of policies covering all aspects of the Newfield Central School
District. The Board recognizes that it must operate in accordance with all statutory provisions of
the state, and such other rules and regulations of the Commissioner of Education as are in
accordance with such statutes. The Board cannot reduce, negotiate, or delegate its legal
responsibilities.
-1-
B. Rights of Minorities and Individuals: Whenever in this agreement a personal pronoun is used,
such pronoun shall be understood to apply equally to both male and female members of the
bargaining unit.
C. Employer Rights: Except as expressly limited by provisions of this agreement the authority,
rights and responsibilities delegated to this District are retained by said District.
ARTICLE ill
TERMSOFE~LOYMENT
A. Notification of Salary:
Fifteen (15) days subsequent to the adoption by both parties of a new agreement, the District
will give each teacher notice of salary for the next school year except where unforeseeable or
extenuating circumstances prevail. Adoption of an agreement of long duration is directed to July
1 of the new fiscal year.
B. Employment Status:
Written notice will be given to all non-tenured teaching personnel in writing regarding their
employment status by December first relating to the current teaching year, and by April first
concerning the following year except in the third year of employment when notification will be
given by May first.
C. Teachers shall receive notice of their next year's assignment(s) no later than June 30 of any year
except where unforeseeable or extenuating circumstances prevail.
D. Except in the case of an emergency, teaching vacancies will be posted for ten (10) calendar days.
During the summer, teaching vacancies will be made known to the Association President.
E. Seniority List:
The District shall provide a seniority list by tenure areas, inclusive of all unit members, to the
Association President not later than February 1 annually. The list will include date of hire, date
of appointment to tenure area(s), and days of unpaid leave.
-2-
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ARTICLE IV
SCHOOL CALENDAR
A. Teachers shall perform their duties on all days specified in the" School Calendar", a copy of
which shall be given annually to each teacher. The work year for teachers consists of up to 187
days of work including 180 student-teacher instructional days and 7 days for Superintendent
conference days and/or emergency closing days (i.e. those days when work is cancelled due to
inclement weather or for other emergency conditions). Unless otherwise specified, teachers are
employees of the Board of Education ftom September first through June 30th.
B. If the school district is closed as a result of an emergency closing, unit members are not required
to report to work. However, there may be occasions when unit members are required to remain
at school during or shortly after an occasion when school has been closed in order to supervise
students. Volunteers will be sought for this duty when it is practicable to do so. The District
reserves the right to assign unit members to such duty; however, the District shall consider
bargaining unit members' family circumstances/ obligations in making this assignment.
C. If two (2) or more emergency days are unused as of the spring recess, one (1) vacation day will
be added to the spring recess and one (1) day will be added to the Memorial Day recess. If only
one (1) emergency closing day re.mains in the work year as of May 1, one (1) day will be added
to the Memorial Day recess.
D. Full-time guidance counselors have a work year that consists of the 187 days contained in the
teacher work year plus an additional period of work to be accomplished during the months of
July and August. For the life of this agreement, this additional time is twenty-five (25) workdays
that are to be scheduled in advance by mutual agreement with the building principal, and will be
paid at the rate of 1/200thper diem.
E. Full-time school psychologist and social worker have a work year that consists of the 187 days
contained in the teacher work year plus an additional period of work to be accomplished during
the months of July and August. For the life of this agreement, this additional time is ten (10)
work days that are to be scheduled in advance by mutual agreement with the building principal,
and will be paid at the rate of 1/200thper diem.
-3-
F. There will be a time set up, prior to the regular opening of school, that will be used for the
orientation of teachers new to the system. During this orientation, the Association President will
be given a minimum of one (1) hour to meet with the new teachers.
G. Unit members volunteering for approved work beyond the scheduled work year and for approved
curriculum development shall receive added compensation. Members shall be compensated at
fourteen dollars ($14.00) per hour. (Note: this section does not negate the acceptance ofBOCES
remuneration if so available.) This section does not include summer school.
ARTICLE V
LEA VES OF ABSENCE
A. For the purpose of this agreement, Immediate Family shall be defined as husband, wife, children,
parents, in-laws, sister, brother, grandparents of employee or spouse, grandchild, and persons
residing in employee's house.
B. Each teacher shall be entitled without diminution of salary to ten (10) days "eave of absence
because of personal illness or disability. Each teacher may use up to fifteen (15) personal illness
days per year ITom hislher accumulated total for illness in the immediate family. There will be
no cap placed on the accumulation of sick leave.
C. (1) Each teacher will be allowed two (2) days leave of absence for personal reasons. This will
be non-cumulative but not deducted ITomleave of absence for personal illness.. Unused
personal days will be added to the employee's accumulated sick leave at the end of each
school year.
(2) Application for personal days will be made on the prescribed form in the appendix of this
agreement.
D. Sick Leave Bank:
The District agrees to coordinate a sick leave bank for use by the professional staff The purpose
of the bank will be to provide professional staff members with additional sick leave in cases of
serious illnesses. An employee-member of the sick bank must have an illness necessitating ten
-4-
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(10) consecutive school days of absence before becoming eligible to use the sick bank. The
following criteria will be applied to the use, installation and management of the sick leave bank:
(1) Professional staff employees will be allowed to donate two (2) days of their accumulated
sick days to the bank by October 1st of a given school year by applying for membership
with the appropriate form. No employee can become a member without donating a
minimum of two (2) days.
(2) When possible, sick bank days will be requested in writing to the Business Official within
ten (10) working days prior to the use of the bank. Any staff member may apply for sick
bank leave if they have contributed to the bank. A member of the sick bank may not utilize
same before hislher own sick leave is exhausted.
(3) The Business Official will initiate a meeting of a Board of Review comprised of two (2)
teachers, Superintendent or his representative, and the Business Official. Both parties will,
by October 15, notify each other of members on said Board of Review. The School
Physician and/or individual physician may be consulted for information for the Board of
Review to use in making their decision.
(4) The total number of sick leave days granted for any bank members cannot exceed sixty (60)
days during a school year. Reapplication will be made at intervals of twenty (20) days
following the application process.
(5) If and when the bank drops below forty (40) days, the leadership of the Teachers'
Association will solicit the membership for voluntary contributions to replenish the bank.
The number of days within the sick bank will be replenished in half (.5) day units.
(6) First and second year teachers at Newfield Central will be allowed to contribute two (2)
days for sick bank membership which may be withdrawn if needed. Said withdrawal will
disqualify the staffmember trom sick bank fQrthat year.
The sick leave bank will be used to supplement workmen's compensation insurance. The
combined total of the <>insuranceplan and sick leave 'bank cannot exceed the total daily rate of
an employee.
-5-
E Bereavement: The District shall grant at least five (5) school days and, in the e.vent of hardship,
may grant up to eight (8) school days leave with pay to any teacher in the event of a death in
F.
his/her immediate family.
Parental Leave:
1) Any teacher who is the parent of a natural or adopted minor child shall be entitled to unpaid
leave of absence of up to two (2) years in order to care for said child. Request for such
leave shall be made at least sixty (60) days prior to the commencement of the leave except
in the case of adoption if the time is unknown. In such case, the teacher shall give as much
notice as possible.
2) The teacher shall indicate at the time of hislher request for parental leave, the length of such
leave.
3) A request for a parental leave extension shall be made at least sixty (60) days prior to the
original leave expiration date.
4) The teacher shall be restored to the same or an equivalent position as the teacher occupied
prior to the taking of the leave.
G. Other Leaves: The District may grant other leaves of absence.
H. Visitation Days: Teachers may request one (1) day per year to visit other schools, provided such
I.
request is approved by the superintendent.
Sabbatical Leave:
(1) Eligibility and Puq>ose: Any teacher with permanent certification who has been employed
in Newfield Central School for seven (7) cQnsecutive years, may apply for sabbatical leave
for the purpose of formal study or educational travel. Such leave is intended to improve the
ability of professional employees to render educational services to the school.
(2) Sabbatical leave shall be for two (2) full semesters at one-half the salary or one (1) full
semester at full salary earned immediately prior to taking the leave.
(3) The number of people granted such leave will be at the discretion of the District. Their
objective is to grant such leave to not less than one (1) person, providing that such number
of qualified applicants make application. Selection would be based on:
-6-
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(a) Length of service~
(b) Desirability of purpose of such leave;
(c) Availability of an adequate replacement for the period of the sabbatical.
(4) Rules for Application: Application shall be made to the Superintendent with copies to the
Building Principal and the Professional Advancement Committee of the Teachers'
Association, and shall completely outline:
(a) The course of study in residence at a college or university, either at home or abroad.
Before final approval shall be given, the applicant shall submit a statement from the
Dean of Admissions of the school, attesting to the individual's acceptance and the fact
that the program is for full time during the period registered.
(b) The program must indicate educational objectives in direct relation to the applicant's
field of endeavor. Application must be made as early as possible but not later than
December 1st of the year preceding the date of effective leave with tentative Board
decision February 1st for the next academic year. The final decision would be made
by June 1st.
(5) Reporting: Each applicant must agree to make a written report' to the Superintendent during
each semester or summer session of such leave and to submit official transcripts at the end
of the leave for work taken at the institution or a complete travelogue and written paper
concerning an analysis of the educational significance of the travel.
(6) Miscellaneous:
(a) Credit for hours earned will be reflected in salary by current schedule at the end of
the program. Teachers will be treated as if present for automatic salary increment.
(b) Disability while on Leave:
If a teacher on sabbatical is unable to fulfill the purposes thereof by reason of illness
as substantiated by proper medical statements or other legitimate reason beyond his
control, the sabbatical shall continue its full term; and when the disability is removed,
the teacher shall continue with the fulfillment of the sabbatical purpose.
-7-
(c) Conditions of Return:
(1) Upon expiration of leave, the teacher will be restored to his position or to one of
like nature and status.
(2) As a condition precedent to granting sabbatical leave, the teacher shall agree in
writing that in the event of his failure to return to employment at Newfield
Central School, or his voluntary resignation thereffom before two (2) years after
termination of his sabbatical leave, then, unless waived by the Board, the
teacher will repay the amount of his gross pay plus retirement costs, social
security and health insurance paid by Newfield Central School over a period of
not more than five (5) years or in a lump sum at the teacher's discretion.
(d) Non-Performance: Once sabbatical leave has commenced, failure to successfully
complete and attain minimal university standards in the approved sabbatical program
due to reasons other than specified in 6b above, shall cause forfeiture of all salary
benefits incurred under the terms of the sabbatical agreement unless waived by the
Board of Education.
(e) In those cases when the semester break in the District does not coincide with the
beginning of the semester at the college or university, the teacher shall be released in
time to begin the college/university semester. The District reserves the right to
require the teacher to make up this difference of days in a manner agreed to by the
1.
teacher, the Superintendent or designee, and the Association President. .
Teacher Conferences:
In an effort to continually encourage teacher education and to insure awareness of new
techniques and materials, teachers will be allowed to attend conferences upon proper application.
The District will cover the cost of the substitute for the teacher, the teacher's salary, and the
approved conference fees and travel expenses. The District will approve only educational
conferences. Written application for such education conference shall be made to the immediate
supervisor at least one (1) month in advance. The purpose of the conference and the costs shall
be explained. The immediate supervisor will forward such application to the Superintendent with
-8-
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a written recommendation. The District shall grant final approval/disapproval, judging each
application on its individual merits and the availability of Board of Education approved substitute
teachers. Unit members required by the District to attend a conference will be given seven (7)
days notice.
ARTICLE VI
WORKDAY" WORKWEEK" & PART-TIME EMPLOYMENT
A. Work Day:
The regular work day shall be:
Grades 6-12: 7 hours and 10 minutes;
Grades K-5: 7 hours and 10 minutes plus additional time each day at the time of student
dismissal when teachers must remain at work to see that students are safely loaded on the buses.
The Association recognizes and agrees that a unit member's responsibility entails the
performance of duties and the expenditure of time beyond the regular work day for such things as
help to students, parent-teacher conferences, faculty meetings, and open house. Normally,
formal after school faculty meetings are held once a month during the work year. Unit members
may be excused ftom a faculty meeting by securing the advance permission of the building
principal.
B. Lunch Period:
All elementary and secondary school teachers shall be provided with at least a thirty (30) minute
duty-ftee lunch period each day.
C. Preparation Period:
There will be a minimum preparation period of thirty (30) minutes per day. In the event of a
shortened day for any portion of the staff: their preparation period will be part of the difference
between the old dismissal time and new dismissal time for students.
D. Master Schedule:
After the master schedules for grades K-5 and 6-8 have been developed, the principals will give
special area teachers the opportunity to review the schedules and offer recommendations for
improvement.
-9- .
ARTICLE vn
TEACHEREVALUATION
A. The purposes of the evaluation of the teaching staff shall be to:
( 1) Improve the quality of instruction;
(2) Maintain a highly qualified, competent staff;
(3) Promote its continuing development, and;
(4) Help provide a basis for decisions regarding the continuance of a staff member's
employment.
To further these purposes, the supervisory personnel responsible for the observation/evaluation of
teachers shall acknowledge the right of the teacher to:
(1)
(2)
(3)
(4)
(5)
Know how he is performing the duties and responsibilities of this position;
Know the areas in which improvement is needed;
Have candid appraisal of his work;
Discuss his observation/evaluation reports with his supervisor;
Seek and receive supervisory assistance where needed.
B. Procedures:
(1) Non-Tenured Teacher Evaluation
During the probationary period, teachers will be evaluated by administrative staff (building
principal, supervisor, etc.) at least three (3) times per year. All three (3) observations must
be completed by March 31st for a teacher appointed to start with the fall semester. Each
required observation must include a post-conference and in addition, at least one (1)
observation must have a pre-conference meeting. After the post-conference, the
administrator's personal observation notes will be destroyed.
At the end of each probationary year, the supervising administrator will complete a
Performance Evaluation. This evaluation will be completed by June 1 for a teacher
appointed to start the fall semester. This document is to help the teacher learn whether
shelhe has developed the qualities and attributes of an effective teacher as defined in "The
Skills and Attributes of Effective Teachers". The Performance Summaries and
-10.
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Evaluation(s) will also be used to make recommendations to the Superintendent of Schools
about continuation of services and ultimately about tenure.
(2) Tenured Teacher Evaluations
Tenured teachers will be evaluated by administrative staff (building principal, supervisor,
etc) at least one (1) time per year. This will include an observation and a post-conference
meeting. Pre-conferences may be requested by administrator and/or teacher at the time the
observation is scheduled. The tenured teacher observations are to be completed by May
15th.
(3) All monitoring or observation of the work performance of a teacher will be conducted
openly, with full knowledge of the teacher. The use of public address or audio system
devices shall not be used for this purpose.
(4) For tenured teachers, observation( s) will be in the area of certification. For probationary
teachers, the majority of observation( s) will be in the area of certification. One observation
will be with notice.
(5) After each observation a conference with the teacher will be held within two weeks. of the
observation. At these conferences the observer will discuss the observation with the
teacher. The teacher will receive a copy of the observation form.
(6) The teacher will sign the observation form only as an indication that he has seen and
discussed the observation. The teacher's signature does not constitute either approval or
disapproval of the observation. The teacher may, if he wishes, add his own comments in
the appropriate place on the observation form.
(7) The forms used for observation/evaluation are attached at Appendix B.
(8) Evaluation shall be based upon classroom observation as well as overall job performance
within the District. There will be an evaluation conference held. At this conference the
evaluator will discuss the evaluation with the teacher. The teacher will sign the evaluation
form only as an indication that he has seen and discussed the evaluation. The teacher's
signature does not constitute either agreement or disagreement with the evaluation. The
-II-
teacher may if he wishes, add his own comments in the appropriate place on the evaluation
form.
(9) Should the parties see a need to modify the existing evaluation form, the parties shall work
cooperatively to create a new or modified form.
C. Peer Intervention Program
The Newfield Central School District and the Newfield Teachers' Association agree to
participate in a Peer Intervention Program.
1. PEER INTERVENTION COM:MITTEE:
a. The Peer Intervention Committee shall consist of three (3) members of the bargaining
unit designated by the Association. Applicants considered must have:
Tenure in the district.
Knowledge of the subject matter/curriculum.
Knowledge of instructional/learning theory.
Demonstrated transferal of theory into practice.
Effective interpersonal communication skills.
Understanding of the concept and value
development.
b. All tenured members of the bargaining unit shall be encouraged to serve on the Peer
of continuous professional
Intervention Committee. However, final selection of committee members rests with the
Association.
c. It shall be the responsibility of the Peer Intervention Committee to support the
intervener( s) in all ways deemed appropriate by the committee. The school
administration and the committee shall work together to develop an intervention plan.
2. SELECTION OF INTERVENER(S):
a. It shall be the function of the Peer Intervention Committee to select the intervener(s).
b. All tenured members of the bargaining unit shall be encouraged to serve as Interveners.
However, final selection of Interveners rests solely with the Peer Intervention
Committee. Applicants considered must have:
Tenure in the district.
Knowledge of subject matter/curriculum.
Knowledge of instructional/leaming theory.
Demonstrated transferal of theory into practice.
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Effective interpersonal communication skills.
Understanding of the concept and value of continuous professional
development.
3. TEACHER(S) IN NEED OF INTERVENTION
a. It shall be the responsibility of the administrative staff, subject to the approval of the
superintendent of schools, to identify any bargaining unit member in need of
Intervention by so informing the Peer Intervention Committee in the manner designated
by said committee.
b. It shall be responsibility of the Peer Intervention Committee to assign an intervener(s)
to assist the teacher in need of intervention. The intervener( s) needs to meet with the
building administrator to review the situation and develop an intervention plan. This
shall not conflict with the intervener's lunch period. The intervention plan will include
areas where improvement is needed, steps to be taken, time frame, and other appropriate
information.
c. Wherever possible the Peer Intervention Committee shall match the intervener and
teacher in need of intervention in each of the following areas:
Tenure area
Certification
Grade level
Subject area
d. The intervener and the building administrator will plan for released time when the
intervener may observe the teacher in need of intervention. This shall not conflict with
the intervener's lunch period. This schedule must be approved by the superintendent.
4. CONFIDENTIALITY
a. Consultations and observations within the Peer Intervention Program shall be advisory
and confidential and will in no manner whatsoever be evaluative. The evaluation of the
teacher in need's performance will remain the responsibility of the appropriate
coordinator/principal in accordance with the provisions of the negotiated agreement.
b. The performance of a member of the bargaining unit as an intervener will in no manner
whatsoever be evaluated by the teacher in need of intervention and/or affect in a
negative manner his/her evaluation as a teacher.
~J.
5. SELF HELP
a. Nothing above precludes any bargaining unit member trom referring himself/herself
to the Peer Intervention Committee as a teacher in need of intervention.
b. All self referrals shall be done in a manner prescribed by the Peer Intervention
Committee.
c. All sections of this procedure are appropriate and shall be in effect for those
individuals who voluntarily seek self help.
6. IMMUNITY
a. No bargaining unit member who participates in the Peer Intervention Program either
as a committee member or as an intervener may be required to appear at any
disciplinary or termination hearing regarding a teacher in need of intervention.
ARTICLE vm
EMPLOYEE DISMISSAL
(1) No employee will be dismissed without just cause.
(2) In the event that the District is considering the dismissal of an employee or termination of an
employee's services at the expiration of his/her probationary period, it will provide at least one
written warning and will schedule a meeting among the immediate supervisor, the employee, and
at his option, the Association representative for the purpose of improving his performance in
order to continue his employment.
(3) Following such conference, if the District still determines that the employee should be dismissed,
the employee will receive a minimum of sixty (60) days written notice. The notice will specify
reasons for dismissal.
(4) Any employee dismissed under this article has the right to invoke grievance procedure if he
disagrees with the action.
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ARTICLE IX
PERSONNEL FILE
A. Review of Personnel File:
(1) Within one working day of receipt of a written request, a teacher will be provided an
opportunity to review and make copies of non-confidential personnel data concerning
him/herself. All such material will be kept in one official personnel file located with the
Superintendent. A teacher will be entitled to have a representative of the Association
accompany him during such review. Only those who have an official right and reason for
so doing may inspect a teacher's files, and said files shall not be open to public inspection
except upon specific consent by the teacher.
(2) A teacher will be given a copy of any material that relates to that member's conduct,
service, character or personality, to be placed in the teacher's personnel file. Such material
will carry the notation "cc: Personnel File".
(3) The teacher has the right to submit a written response to materials which are derogatory to
his/her conduct, service, character or personality. This response is to be signed by the
teacher and attached to the material in question.
(4) All material placed in a teacher's personnel files will clearly identify the author.
(5) Grievances, answers and settlements will not be placed in bargaining unit member's'
personnel files except when both parties agree that settlement material needs to be a matter
of record.
ARTICLE X
CLASS SIZE
The District and the Association agree that it is in the best interests of the educational program
to continually review the impact of class size on the program. To this end, the parties agree to
establish a committee to consist of teachers and administrators. This committee shall study this
problem and make known its recommendations to the superintendent. The committee shall consist of
one member of the Association, one member of the administration and a third member to be agreed
~s.
upon by these two. Nothing in the above paragraph precludes the enlargement of the committee if it
will facilitate its work.
ARTICLE XI
SALARY SCHEDULE
A. Salary Increases
1. Salary Increases 2000-2001 - School Year.
Each returning unit member is to receive an increase in hislher base salary of 3.00% over
.'"'
hislher base salary paid for the 1999-2000 school year. After the 3.00% salary increase is
....
added to individual teacher salaries, $20,000 will also be contributed to the Agr~ement to
be used toward salary inequities as determined by the Association and app;oved by the
...
Superintendent.
Hiring rate for teacher with a Bachelor's degree and no credit hours: $29.500.
2. Salary Increases 2001-2002 School Year.
.,
Each returning unit member is to receive an increase in hislher base' salary of 3.00% over
hislher base salary paid for the 2000-2001 school year.
.
'After the 3.00% salary increase is
added to individual teacher salaries, $20,000 will also be contributed to the Agreement to
be used toward salary inequities as determined by the Association and approved by the
Superintendent.
Hiring rate for a teacher with a Bachelor's degree and no credit hours: $29,500.
3. Salary Increases 2002-2003 - School Year.
Each returning unit member is to receive an increase in his/her base salary of 3.00% over
hislher base salary paid for the 2001-2002 school year. After the 3.00% salary increase is
added to individual teacher salaries, $20,000 will also be contributed to the Agreement to
be used toward salary inequities as determined by the Association and approved by the
Superintendent.
Hiring rate for a teacher with a Bachelor's degree and no credit hours: $30,000.
~~
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B. Bargaining unit members can elect to receive their salaries in either twenty-one. (21) or twenty-
six (26) equal installments. On the first day of school for teachers, teachers shall elect either a 21
or 26 pay period schedule on the form provided by the District.
C. Part- Time Teacher Payment and Fringe Benefits
For part-time teachers, health insurance, master degree payments and payments by virtue of
Article XIV, and other fringe benefits, will be pro-rated based upon the percentage of the day
they are employed. For the purposes of determining fiinge benefits, Pre-K teachers will be
considered full-time employees.
1. High School & Middle School
As full time is currently the assignment of nine (9) periods including:
a. At least five (5) teaching periods and four (4) other assignments being two (2) duty
assignments, one (1) preparation period and one (1) duty tree lunch period; OR
b. The assignment of six (6) teaching periods, (2) two preparation periods and (1) one
duty tree lunch then:
1. A part-time teacher who teaches two (2) such periods and has another
assignment would be paid on the basis of .4 FTE.
11. A part-time teacher who teaches three (3) periods and has another assignment
would be paid on the basis of .6 FTE;
111. A part-time teacher who teaches four (4) such periods and has one (1) or two (2)
other assignments would be paid on the basis of. 8 FTE
c. The District will make every reasonable effort to plan the schedules of part-time
teachers so that the work can be done in consecutive periods/minutes. Where this
does not appear possible, the District agrees to meet upon request of the Association
to explain the non-consecutive work schedule.
2. Elementary Teacher
A part-time elementary teacher's pay will be determined by reference to that portion of the
normal elementary work day that is actually worked.
~1
I
D. Hiring Schedule: Anynewlyhiredbargainingunit memberis to be paid in accordancewith the I
"hiringschedule"set out below.
I
NEWFIELD - 2000-2001
IA B C D E F GB.S. B.S. B.S. B.S. B.S. B.S. B.S.
STEP +6 +12 +18 +24 +30 +36
1 29,500 29,700 29,900 30,100 30,300 30,500 30,700 I2 29,750 29,950 30,150 30,350 30,550 30,750 30,950
3 30,000 30,200 30,400 30,600 30,800 31,000 31,200
I4 30,250 30,450 30,650 30,850 31,050 31,250 31,450-5 30,500 30,700 30,900 31, 100 31,300 31,500 31,700
-6 30,750 30,950 31,150 31,350 31,550 31,750 31,950
.-- INEWFIELD - 2001-2002 ~.
A B C D E F G IB.S. B.S. B.S. B.S. B.S. B.S. B.S.
STEP +6 +12 +18 +24 +30 +36
1 29,500 29,700 29,900 30,100 30,300 30,500 30,700 I2 29,750 29,950 30,150 30,350 30,550 30,750 30,950
3 30,000 30,200 30,400 30,600 30,800 31,000 31,200
4 30,250 30,450 30,650 30,850 31,050 31,250 31,450 I5 30,500 30,700 30,900 31, 100 31,300 31,500 31,700
6 30,750 30,950 31,150 31,350 31,550 31,750 31,950
NEWFIELD - 2002-2003 I
A B C D E F G
B.S. B.S. B.S. B.S. B.S. B.S. B.S. ISTEP +6 +12 +18 +24 +30 +36
1 30,000 30,200 30,400 30,600 30,800 31,000 31,200
2 30,250 30,450 30,650 30,850 31,050 31,250 31,450 I3 30,500 30,700 30,900 31, 100 31,300 31,500 . 31,700
4 30,750 30,950 31,150 31,350 31,550 31,750 31,950
5 31,000 31,200 31,400 31,600 31,800 32,000 32,200
:16 31,250 31,450 31,650 31,850 32,050 32,250 32,450
In order to calculate the salary of teachers who were on an unpaid leave of absence for the prior
I
E.
year: I
(1) If the leave was for a time greater than ninety (90) days, the teacher's last year of full
IemploYmentshallbe used as the base.
(2) If the leave was for ninety (90) days or less, the teacher's salary shall be based on earned I
teaching salary base during the year in which the leave was taken.
-Is.
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(3) Teachers who are part time or are only employed for part of a year shall have the same
concept applied and their salary adjusted accordingly.
F. Explanation of Minimum Salary Schedule:
a -Bachelor's Degree and/or Provisional Certification.
b - Bachelor's Degree and Provisional Certification + 6 hours graduate credit.
c - Bachelor's Degree and Provisional Certification + 12 hours graduate credit.
d - Bachelor's Degree and Provisional Certification + 18 hours graduate credit.
e - Bachelor's Degree and Provisional Certification + 24 hours graduate credit.
f - Bachelor's Degree + 30 graduate hours and Permanent Certification.
g -Bachelor's Degree + 36 graduate hours and Permanent Certification.
G. Prior TeachingExperience:
(1) Full credit for experience gained during the two (2) years directly preceding emploYment at
Newfield Central School;
(2) One (1) year credit for each two (2) years experience during the eight (8) years directly
preceding the two mentioned above.
H. A unit member who has attained a Master's Degree or permanent certification in the tenure area
of appointment will receive a $700 per school year stipend. Second semester appointments will
receive $350 for the remainder of that school year. An official transcript must be received by the
Superintendent prior to October 1st for the fall semester and March 1st for the spring semester.
The master's stipend is not to be included in the individual's base salary.
I. At the time of initial appointment, the District reserves the right to grant a salary beyond the
hiring schedule to any individual.
1. Calculation of Salary Adiustment
(1) Salary adjustments or deductions shall be made in accordance with the following
percentages for each school day involved:
(a) For teachers on twelve (12) month basis at the rate of 1/240th of present salary.
(b) For all other professionals, at the rate of 1/20Othof annual salary.
-l9-
K. Jury Duty:
Personnel serving on a jury will be compensated at their regular salary.
L. Mileage for School Business:
School vehicles will be used whenever possible. The current Internal Revenue Service rate for
mileage will be paid for use of personal vehicle if a school vehicle is not available. If a school
vehicle is available and the individual elects to use his own car, the Board of Education will pay
thirteen cents (. 13) per mile.
ARTICLE XII
DEDUCTIONS
A. Association Dues/Agency Fee
(1) The Newfield Central School District agrees to deduct trom the salaries of the bargaining
unit members dues for the Newfield Central School Teachers' Association and its affiliates
or an agency fee in an amount equivalent to the dues levied by the Association. The
District shall, within two (2) working days after the last pay date of each month during
which dues/agency fee are deducted, transmit the amount collected to the treasurer of the
Newfield Central School Teachers' Association. The final transmittal shall be accompanied
by a list of each member for whom deductions have been made and the amount deducted
for each. If deductions have been made for only a portion of the deduction period, the
listing shall show the date of commencement of such deductions.
(2) The Association named in Section #1 above shall certify to the district, in writing, the
current rate of its membership dues/agency fee on an annual basis. The Association shall
give the District thirty (30) days notice prior to the effective date of a membership
dues/agency fee rate change.
(3) Deductions shall be made in the following manner: the total annual membership dues for
the Association or agency fee (certified as named in #2) shall be deducted in eighteen (18)
equal insta11mentsbeginning with the fourth (4th) pay period of the school year.
(4) Should the legislation providing for mandatory agency fee be revoked, this section of the
contract shall be rewritten to eliminate reference to agency fee.
-2~
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B. Other Deductions
(1) Provisions will be made for deduction, upon request, for the following institutions:
Cornell Federal Credit Union
New York State United Teachers Member Benefits
- Vote Cope
Tioga State Bank of Newfield
Tompkins County Trust Company
Chemung Canal Trust Company
M& TBank
Tax Sheltered Annuities:
- Janus Funds
- TIAA-CREF
- Aetna Life Insurance and Annuity Company (Opportunity Plus)
- Companion Life Insurance Company
- Fidelity Service Company
- Metropolitan Life Insurance Company
- Northwestern Mutual
Employees will pay for any banking fees incurred for these deductions.
(2) Bargaining unit member authorization shall be in writing on the form provided (see
Appendix) in the contract. Additional authorizations submitted at least two (2) weeks prior
to any regularly scheduled pay date shall be honored and deductions made for the balance.
of the scheduled deduction. Bargaining unit members can change deductions or withdraw
authorization for same to a maximum of four (4) times during the contract year (i.e. 7/1-
6/30) except in emergency situations in which case the member will inform the
Superintendent of the nature of the emergency requiring the District to waive the maximum
limit.
(3) A bargaining unit member may withdraw the authorization( s) at any time by written notice
that is received by the District at least two (2) weeks prior to the effective pay period.
Bargaining unit members can change deductions or withdraw authorization for same to a
maximum of four (4) times during the contract year (i.e. 7/1-6/30) except in emergency
situations in which case the member will inform the Superintendent of the nature of the
emergency requiring the District to waive the maximum limit.
(4) Notwithstanding #2 and #3 above, enrollment and/or withdrawal in New York State United
Teachers' Member Benefits may be authorized only two (2) times a school year--during the
month of September and during the month of January.
~J:.
ARTICLExm
CO-CURRICULAR/EXTRADUTYACTIVITIESANDATHLETICS
A. Extra-Curricular Appointments
1) Any clubs or athletic teams that require extra time outside the regular school day and/or
special school expenditures must be approved by the Board of Education on an annual
basis. If approved, advisors/coaches will be appointed and positions will be listed on the
extra-curricular assignment sheet at the negotiated rate of pay. A proposal for any
additional co-curricular or extra-curricular activities may be made throughout the school
year.
2) Each year prior to April 1st(for Spring sports only contact will be made prior to November
1st), the Superintendent or designee will contact each teacher holding a co-curricular or
athletic position. If the incumbent's performance has been acceptable to the District and the
incumbent states a desire to continue in the co-curricular/extra duty position, such
incumbent shall be recommended for that position. The Board of Education shall act upon
such recommendations within one (1) month and the incumbent shall be notified in writing.
3) Those positions shall be deemed vacant for which either the District determines the
incumbent's performance is not acceptable or the incumbent expresses a desire not to
continue and submits a letter of resignation. Such vacant positions shall be posted not later
than May 1st for a period often (10) school days. (For Spring sports only, such postings
shall occur not later than December 1st)for a period often (10) school days. Such postings
shall include the duties and compensation for the vacant position. Those teachers
requesting new assignments will be asked to indicate preparation for the positions.
4) Qualified bargaining members shall be given priority for co-curricular/extra duty positions.
If no bargaining unit member applies within 10 working days of the posting, the District
may assign the position to a non-bargaining unit member.
~h
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Cate20rv Base Stioend Ran2e Calculation 5-9vrs 10-14vrs 15vrs and beyond
1 1-14 points $ Value $266.00 $398.00 $620.00
% of base .90 1.35 2.10
2 15-23 points $ Value $354.00 $531.00 $826.00
% of base 1.20 1.80 2.80
3 24 or more points $ Value $443.00 $664.00 $1033.00
% of base 1.50 2.25 3.50
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5) If there are no qualified applicants, then the District reserves the right to assign a bargaining
unit member to that position.
6) Stipends and Points - Stipends for co-curricular and athletic positions have
been established through a points matrix utilizing the following criteria:
a) Student contact hours beyond the teaching day
b) Average number of students per advisor/coach
c) Degree of public exposure and public expectations
d) Preparation (planning) time
e) Equipment and materials management
f) Adults supervised on a regular basis
g) Instructional and/or organizational skills necessary
h) Obligated travel supervision
Each point is worth the following dollar amounts:
2000-2001 -$104
2001-2002 - $107
2002-2003 - $110
7) Longevity Stipend
A longevity incentive will be awarded to any individual beginning their fifth, tenth or fifteenth
consecutive year in the same or similar co-curricular or athletic position (sport specific) with
Newfield Central School District. The stipends will be non-cumulative. The incentive will be
paid based on a percentage of step one salary in contract year 2000-2001 ($29,500):
~3-
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9) Non-certified Coaches and Advisors
For the duration of this contract, coaches who do not hold valid New York State Coaching
Certificates will be placed on and remain in the 2000-2001 base coaching step. Non-certified
coaches will also not be eligible for Longevity Stipends.
For the duration of this contract, individuals filling co-curricular positions who are not certified
teachers in the State of New York will be placed on and remain in the 2000-2001 base step for
any co-curricular position in which they have been appointed. Non-certified individuals will
also not be eligible for the above described longevity stipends.
B. Co-Curricular Activities
1) Procedures for Establishing a New Co-curricular Activity
All clubs or athletic teams which require extra time outside of the school day or additional
expenditures must be approved by the Board of Education on an annual basis. If approved,
coaches/advisors will be appointed and positions filled on the extracurricular pay scale at the
agreed upon rate of pay. Proposals for additional activities may be made at any time during the
school year. Submissions should contain a short and long-range plan to include:
a) Purpose of the activity;
b) Proposed meeting times/hours;
c) Target group/population;
d) Satisfactory responses to all club requirements as outlined below:
1. Active membership (minimum often (10) students);
11. Minimum of two (2) meetings per month
111. Officers elected where appropriate
IV. Minimum of one (1) exhibit/product/event per school year;
v. Fundraising goals;
VI. Community service goals;
Vll. School budget need(s);
Action plan for club due to immediate supervisor by October 1stof
each school year;
End of school year report due by June 15thof school year.
Vlll.
IX.
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2) Co-Curricular Advisor Salary
One half of the salary will be paid in January. The remaining half will be paid in June,
pending the completion of all co-curricular assignment responsibilities.
3) Co-Curricular Activities List Point Value and Advisor Salary
Advisors
6thGrade
7thGrade
8th Grade
9th Grade
10thGrade
11thGrade
12thGrade
High Sch. Stud. Council
M. Sch. Stud. Council
Elem. Stud. Council
High Sch. Yearbook
M. Sch. Yearbook
Elem. Yearbook
High/Middle Sch. Band
High/Middle Sch. Chorus
Drama Dir. - 1 Prod.Near
Drama Dir. - 2 Prod.Near
Drama Asst. -1 Prod.Near
Drama Asst.- 2 Prod.Near
Musical Director
Elementary Band
Elementary Chorus
High School Honor Society
Mid. School Honor Society
Literary Magazine
Technology Association
FHA
Art Club
Varsity Club
SADD
Academic Advisors (3)
C.
1)
Points
7
7
10
10
10
10
16
18.5
14
11.5
29.5
5.5
5.5
16
16
28.5
34
18.5
21.5
18.5
8.5
8.5
18.5
8.5
8.5
8.5
8.5
10
8.5
8.5
8.5
Salary 00-01
728
728
1040
1040
1040
1040
1664
1924
1456
1196
3068
572
572
1664
1664
2964
3536
1924
2236
1924
884
884
1924
884
884
884
884
1040
884
884
884
Salary 01-02
749
749
1070
1070
1070
1070
1712
1980
1498
1231
3157
589
589
1712
1712
3050
3638
1980
2300
1980
910
910
1980
910
910
910
910
1070
910
910
910
Salary 02-03
770
770
1100
1100
1100
1100
1760
2035
1540
1265
3245
605
605
1760
1760
3135
3740
2035
2365
2035
935
935
2035
935
935
935
935
1100
935
935
935
Athletics
Procedure for establishing a new athletic activity -all clubs or athletic teams that require extra
time outside the regular school day or additional school expenditures must be approved by the
Board of Education on an annual basis. If approved, coaches/advisors will be appointed and
positions filled on the extracurricular assignment sheet at the negotiated rate of pay.
Submissions should include a short and long-term plan including:
-25-
I
a) Purpose I
b) . Proposed target student group Ic) Budget Plan - coach(es), supplies/equipment,transportation, etc.
Plan must be submittedto the AthleticDirector by December 1st of the current schoolyear for Iimplementationthe next schoolyear.
2) AthleticSalaries I
One half of the salarywillbe paid at the mid-pointof the season. The remainingsalarywillbe Ipaid at the conclusionof the season, pendingthat all responsibilitieshave been completedand a
claimform has been submittedand approved by the AthleticDirector. I
3) Extra-curricularand CoachingPositions.Point value and SalarySchedule I
Position Points Salary 00-01 Salary 01-02 Salary 02-03
VarsityFootball 34 3536 3638 3740 IAssistantFootball (2) 20 2080 2140 2200
ModifiedFootball 17 1768 1819 1870
VarsityBoys Soccer 24 2496 2568 2640 IModifiedBoys Soccer 14 1456 1498 1540
VarsityGirls Soccer 24 2496 2568 2640
ModifiedGirls Soccer 14 1456 1498 1540 IVarsityVolleyball 24 2496 2568 2640
N Volleyball 18 1872 1926 1980 IVarsity Cheerleading - Fall 18.5 1924 1980 2035Mod. Cheerleading- Fall 14 1456 1498 1540
Varsity Cheerleading- Win. 24 2496 2568 2640 IN Cheerleading - Winter 18 1872 1926 19808thGr.Cheerleading-Winter 14 1456 1498 1540
7thGr.Cheerleading- Winter 14 1456 1498 1540 IVarsityBoys Basketball 34 3536 3638 3740
N Boys Basketball 26 2704 2782 2860
8thGrade Boys Basketball 14 1456 1498 1540 I7thGrade Boys Basketball 14 1456 1498 1540
VarsityGirlsBasketball 34 3536 3638 3740
N GirlsBasketball 26 2702 2782 2860 I8thGrade Girls Basketball 14 1456 1498 1540
7thGrade Girls Basketball 14 1456 1498 1540
8thGrade Volleyball 14 1456 1498 1540 I7thGrade Volleyball 14 1456 1498 1540
Varsity Boys Track 30.5 3172 3264 3355
Varsity Girls Track 30.5 3172 3264 3355 I7th & 8thGrade Boys Track 16 1664 1712 1760
7th& 8thGrade Girls Track 16 1664 1712 1760
~6
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Varsity Baseball
N Baseball
7th and 8th Grade Baseball
Varsity Softball
N Softball
7th and 8th Grade Softball
27
20
16
27
20
16
2808
2080
1664
2808
2080
1664
2889
2140
1712
2889
2140
1712
2970
2200
1760
2970
2200
1760
D. Chaperoning of Home Events and Spectator Buses
(1) All chaperoning of home events and spectator buses will be on a voluntary basis. If, after a
reasonable time, there are insufficient volunteers, the school administration shall assign
teachers to such chaperoning duties as necessary. This shall be done in a fair and equitable
manner. Chaperoning of home events will be compensated at .00107 times the base salary
per event for the first three hours (rounded to the nearest dollar). Any hour over three, shall
be compensated at the rate of $10.00 per hour. Chaperoning of spectator buses will be at
the rate of .00137 times the base salary per event. Any hour over four shall be compensated
at the rate of$8.00 per hour.
E. Department Chairmen:
The major responsibilities of the department chairperson shall be:
(1) Will coordinate the submission of an annual budget for the department or unit. Department
Chairs may be asked to make subsequent revisions to the initial budget.
(2) Will hold regular department meetings, at least five (5), over the course of the school year.
(3) Will visit the classrooms of teachers in the department or unit. Such visits will not be for
the purpose of formal observations and/or evaluation. Using peer coaching techniques,
Department Chairs will endeavor to provide helpful, constructive feedback to teachers on
all aspects of their instructional endeavors. (If necessary, release time will be provided to
the team to allow for classroom observation.)
(4) Will complete a curriculum project germane to the department. Each project will be
negotiated on an annual basis. Proposed curriculum projects will be described in sufficient
detail that candidates for Department Chair positions will know with some specificity what
is expected.
~7-
(5) In most cases, the grade span will be grades 5-12.
(6) The Department Chairperson(s) will be responsible to the appropriate supervising principal
or principals.
ARTICLE XIV
STAFF DEVELOPMENT
A. In-Service Education:
The District will continue to sponsor in-service education programs that are designed to improve
the competency of the teaching staff All elementary, secondary, and special education teachers
are expected to participate in appropriate in-service programs. To effectively implement these
programs a Professional Development Committee shall be formed for the purpose of planning
and organizing in-service workshops. This committee shall present their proposal to the Board of
Education for its consideration by the regular June Board of Education meeting. This shall not
preclude the addition of other in-service programs.
B. Educational Credits for Teachers who are Provisionally Certified
After July 1, 1986, the District will reimburse each teacher who earns graduate credits toward
hislher master's degree that is required for permanent certification in the tenure area of hislher
probationary appointment.
This is subject to the following conditions:
(1) All credits must be at the graduate level and be part of a matriculated program for a master's
degree.
(2) The degree is to be necessary for permanent certification in the tenure area of the teacher's
probationary appointment.
(3) The teacher must matriculate at a fully accredited college or university with a graduate
program recognized by the New York State Education Department.
(4) The teacher must have completed one year of teaching at Newfield Central School and be
returning the following school year.
(5) A teacher who completes credits toward hislher degree in one semester must return and
teach at Newfield Central School the following semester in order to be reimbursed. (i.e. If
-28-
I
'I
I
I
I
I
I
I
I
I
I
I
I
I
'.
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
the credits are earned in the fall, the teacher must teach the next spring at Newfield Central
School. If the credits are earned in the spring or summer, the teacher must teach in the fall
at Newfield Central School.)
(6) In the event that a teacher does not teach for the entire semester, and has been compensated
for graduate credit earned during the previous semester, that teacher will reimburse the
District any and all amounts paid to him/her for graduate credit during the previous
semester.
(7) Teachers will be reimbursed up to the rate of the current tuition of the State University of
New York upon submission of the proper bills and official transcripts indicating successful
completion of the credits.
(8) Graduate credits earned under this program entitle the teacher to compensation as outlined
in Article XIV -D (below).
C. Educational Credits for Teachers who are Permanently Certified
In order to encourage teachers to maintain and/or improve their teaching skills, the District will:
Reimburse up to the rate equal to the tuition for graduate credit or undergraduate credit at State
University of New York (Cortland in the event that different tuition rates are set by S.U.N.Y.)
any teacher on the Newfield faculty who successfully completes graduate or undergraduate
credits that are germane to hislher teaching assignment.
The following conditions apply to this program:
(1) All courses must be taken at an accredited college or university recognized by the State of
New York.
(2) All courses must be approved in advance.
(3) The courses must be germane to, but not necessarily in the teacher's assignment.
(4) The District will reimburse up to six (6) credits in a school fiscal year (7/1 - 6/30).
(5) Teachers will be reimbursed up to the rate of the current tuition rate of the State University
of New York upon the submission of the proper bills and official transcripts.
(6) Credits earned under this program are not eligible for compensation under XIV -D (below).
-2~
D. Graduate Credit:
1. Teachers shall earn an additional $200 for every 6 hours block of graduate credit earned in
a program which leads to permanent certification in the tenure area of appointment.
2. Teachers shall earn an additional $200 for every 6 hour block of District approved in-
service training which they successfully complete.
3. Second semester credits will receive $100 for every 6 hour block of hours for the remainder
of that school year.
4. No additional compensation for graduate hours will be paid beyond the unit member's
attairunent of permanent certification in the tenure area of appointment unless it has the
prior approval by the Board of Education.
S. The hours credited for additional compensation are only those hours earned after July 1,
1981.
6. Teachers eligible for additional compensation for six (6) or more additional graduate hours
must provide official transcripts to the Superintendent prior to October 1st or March 1st of
each year in order to receive compensation.
7. In order to receive in-service credit, a unit member must receive prior approval trom the
Superintendent. Fifteen (15) in-service hours equal one (1) hour of in-service credit for
compensation purposes. Salary adjustments will be made in blocks of six (6) hours with no
more than half of the graduate credits being in-service credits.
8. In-service credit is available only if the teacher assumes all expenses incurred by taking the
in-service program. If a teacher's expenses are paid by the District, including a daily
stipend, the teacher cannot use the in service toward salary adjustments.
ARTICLE XV
RETIREMENT
A. Retirement - Cumulative Sick Leave:
(1) Each unit member who retires from teaching will be compensated for each day of sick leave
that the teacher has accumulated at the effective date of the teacher's retirement at a rate of
sixty dollars ($60.00) per day.
J().
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(2) In order to be eligible for this benefit, the teacher must be eligible to retire according to the
rules and regulations of the New York State Teachers' Retirement System and must give
written notice to the District no later than one hundred twenty (120) days prior to the
effective date of the teacher's retirement. Payments will be made in a lump sum within
thirty (30) days following the teacher's retirement.
B. Eligibility of Health Insurance (Retirees)
(1) In order for Newfield Central School employees to be eligible for health insurance at the
time of their retirement they must have fifteen (15) years of service with the Newfield
Central School District, and be employed by the District at the time of their retirement.
This applies to all employees hired after July 1, 1980.
(2) The health insurance premium paid by the District for retirees will be £fozen at the rate the
District is paYing at the time of the employee's retirement. For those already retired, the
maximum rate of contribution shall be the rate paid as of July 1, 1982.
(3) If a rate is negotiated that is less than what the District pays for any retiree, the new lower.
rate will become the maximum rate that the District will pay for each individual retiree.
(4) It will be the retiree's responsibility to make payments to the District for the difference
between the District's maximum contribution and the actual cost. The retiree shall make a
quarterly payment on or before every calendar quarter, i.e. January 1, April 1, July 1, and
October 1.
ARTICLE XVI
INSURANCE
A. The District will participate in the Tompkins-Seneca-Tioga BOCES Cooperative Employee
Benefits Fund or its equivalent (current level of benefits or better 7/1/86) as follows:
(1) For those individuals employed prior to June 30, 1986, 100% coverage for both the
individual and the family plan.
(2) For those individuals employed after July 1, 1986, the District will pay 90% on the
individual plan and 85% on the family plan. However, the employee contribution for an
~I-
individual plan shall not exceed $350 per plan year. Similarly, the employee contribution
for a familyplan shallnot exceed $1190per planyear.
(3) Starting with the 2000-2001, the prescription drug card is to have an employee co-paYment
as follows:
$5.00 employee co-pay per use for name brand prescriptions and $0 employee co-pay
for generic drugs.
B. The stipend paid for not electing to use the health insurance program:
2000-2001 $655
2001-2002 $700
2002-2003 $750
Such stipend shall be paid with the last paycheck of the school year.
C. Dental Insurance
The District will offer dental insurance under the Guardian plan or under a mutually agreed upon
plan that offers comparable benefits. Employees who elect coverage ar~ responsible for the full
premium cost of coverage. Elections to participate and authorizations for paYroll deductions for
premium paYment must be made in writing on forms to be provided by the District. The
District's obligation to offer dental insurance is conditioned on sufficient employee participation
to permit the District to secure group coverage.
D. Flexible Spending Plan
1. The District agrees to make available the opportunity to set up flexible spending accounts
for unit members which may be used for the unit employee's share of health insurance
premiums, for unreimbursed medical expenses and for dependent care. Any such accounts
will be required to meet all state and federal tax laws and regulations. With regard to
unreimbursed medical expenses, the maximum amount of money that may be allocated
shall be $3,000 per plan year.
2. The District agrees to pay startup administrative costs and the Association agrees to help
the District sign up as many participants as is reasonably possible to keep the administrative
costs at a minimal level.
-3J.
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ARTICLExvn
RELEASEDTIME
A. The District will continue its policy of granting released time based on the individual merits of
each proposal. Previous policy shall not be regarded as a precedent for any future detennination
by the District.
B. Parent-Teacher Conferences - Efforts will be made by both parties to develop an alternate
acceptable release time schedule.
C. Retirement Delegate:
The District will grant up to two (2) days leave of absence per year to the duly elected voting
delegate trom Newfield Central School to the New York State Teachers' Retirement System.
These two (2) days will not be deducted trom the teacher's sick leave or personal leave.
ARTICLExvrn
GRIEVANCEPROCEDURE
A. Declarationof Policy:
In order to establish a more harmonious and cooperative relationship between teachers,
administrators and members of the Board of Education, which will enhance the educational
program of the Newfield Central School District, it is hereby declared to be the purpose of these
procedures to provide a means for orderly settlement of differences, promptly and fairly, as they
arise and to assure equitable and proper treatment of teachers pursuant to established rules,
regulations and policies of the district.
B. Definitions:
(1) Grievant - Shall mean any member of the bargaining unit or any group of such members.
Grievant shall also mean the Newfield Central School Teachers' Association.
(2) Supervisor - Shall mean any principal, assistant principal, immediate supervisor or other
administrativeor supervisoryofficer responsiblefor the area in which an allegedgrievance
anses.
-33-
(3) Superintendent - Shall mean the person charged by the Board of Education with the
responsibility for the administration of its policies.
(4) Representative - Shall mean the Newfield Central School Teachers' Association.
(5) Grievance - Shall mean any claimed violation, misinterpretation or inequitable application
of this Agreement.
C. Basic Principles:
(1) It is the intent of these procedures to provide for the orderly settlement of differences in a
fair and equitable manner. The resolution of a grievance at the earliest possible stage is
encouraged.
(2) A teacher shall have the right to present grievances in accordance with these procedures,
iTeeiTom coercion, interferences, restraint, discrimination or reprisal.
(3) A teacher shall have the right to be represented at any stage of the procedure. If he chooses
to be represented, the Newfield Central School Teachers' Association shall be the
representative.
(4) Each party to a grievance shall have access to all written statements and records pertaining
to such case.
(5) All hearings shall be confidential and all documents, communications and records dealing
with the processing of a grievance shall be filed separately iTom the personnel file of the
grievant.
(6) The time limits specified, herein, may be waived or extended only by written agreement.
(7) Except for the informal decisions at Stage I, all decisions shall be rendered in writing,
setting forth finding(s) and supporting reasons thereof Each decision shall be promptly
transmitted to the grievant and the Association president.
(8) If the grievance affects a group of grievants or appears to the Association to be associated
with system-wide policies, it may be submitted by the Association directly at the
Superintendent's level. If the grievance does not involve the grievant's immediate
supervisor, it may be submitted directly at the Superintendent's level.
.;J4
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(9) Fonns for filing grievances and forwarding appeal notices are as attached (See Appendix
D). The Superintendent shall have them printed and distributed so as to facilitate operation
of the grievance procedure.
(10) For purposes of this article, school days refer to days when teachers are required to be in
attendance.
D. Procedures:
1. Immediate Supervisor
a. Infonnal Stage - The grievant shall orally present his grievance to his immediate
supervisor who shall orally and infonnally discuss the grievance with the grievant.
This shall be within thirty-five (35) school days of the knowledge of the incident
complained of in the grievance. The Supervisor shall render his verbal decision
within three (3) school days after the grievance has been presented to him. If the
grievance is resolved, the Association President shall be infonned of the resolution. If
the grievance is not satisfactorily resolved at this stage, the grievant may proceed to
the fonnal stage.
b. Fonnal Stage - Within five (5) school days of receiving the verbal response ftom the
immediate supervisor, the grievance shall be reduced to writing and presented to the
immediate supervisor. Within ten (10) school days of receipt of the written grievance,
the immediate supervisor shall render a written decision. If the grievance is not
satisfactorily resolved at this stage, the grievant may proceed to the Superintendent's
level.
2. Superintendent
a. Within fifteen (15) school days of receiving the written response ftom the immediate
supervisor, the grievant may appeal to the Superintendent for a hearing.
b. Within ten (10) school days after receipt of the appeal, the Superintendent shall hold a
hearing with the grievant, an Association representative, and the immediate supervisor
involved at the previous stage, if any. Either party may present witnesses to speak on
their behalf
~5-
c. Within ten (10) school days of the hearing, the Superintendent shall render a written
decision.
3. Board of Education
a. Within fifteen (15) school days of recelvmg the written response from the
Superintendent, the grievant may appeal to the Board of Education for a hearing.
b. The hearing shall be at the next regular Board of Education meeting if said meeting is
within fourteen (14) days of receipt of the appeal. Otherwise, the Board of Education
c.
shall hold a special meeting. The hearing shall be conducted in Executive Session.
The hearing shall include the grievant, an Association representative, and the
immediate supervisor, if any. Either party may present witnesses to speak on their
behalf
d. Within ten (10) school days of the hearing, the Board of Education shall render a
written decision.
4. Binding Arbitration
a. If the grievant and/or the Association are not satisfied with the response ftom the
Board of Education, and the ASsociation detennines the grievance is meritorious, the
Association may elect to proceed to binding arbitration by written notice to the
Superintendent. Such notice shall be filed within ten (10) school days of the receipt
of the Board of Education decision.
b. The parties shall be bound by the rules and procedures of the American Arbitration
Association.
c. The arbitrator's decision will be in writing and will set forth his findings, reasonings
and conclusions on the issues submitted. The arbitrator shall have no power or
authority to make any decision which requires the commission of an act prohibited by
law or which is violative of the terms of the Agreement. The arbitrator shall have
only the power to interpret what the parties to the Agreement intended by the specific
clause in the Agreement which is at issue. The arbitrator shall not have the authority
to substitute a judgement as to the degree of discipline.
-36
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d. The decision of the arbitrator shall be binding.
e. The cost of the arbitration shall be borne equally by the District and the Association.
ARTICLE XIX
DUTIES AND RESPONSIBILITIES OF THE TEACHER
A. Duties and Responsibilities of the Teacher:
(1) To administer the classroom and its educational program.
(2) To provide the curricular and extra-curricular activities appropriate to the educational level
of the child.
(3) To help plan the school program.
(4) To participate in the in-service program of the school.
(5) To work with parents and other school personnel in planning for each child.
(6) To care for and account for school property.
(7) To work closely with colleagues.
ARTICLE XX
DISTANCE LEARNING
A. PURPOSE
1. Expanded Educational Opportunities
The Distance Learning project is designed to offer expanded learning opportunities for
students enrolled in the school through the use of interactive television and related
technologies. This involves a live classroom teacher providing simultaneous instruction to
students located in other locations throughout the service area. It is understood that the
potential for this medium of instruction is as yet undefined even though initial ventures
demonstrate that both the means of delivery and program quality can have a positive impact
on both the breadth and depth of CUITentofferings.
B. RETENTION OF RIGHTS FOR PARTICIPANTS
1. It is the intention of the parties that all of the rights, powers, prerogatives and authority that
the school District had prior to the signing of this agreement are retained and what with the
JJ.
exception of specific prOViSions of this agreement the school district shall have the
unrestricted right to manage its affairs.
2. The Teachers' Association shall retain all of the rights, powers, and authority that it
possessed prior to the signing of this agreement. Nothing contained within this agreement
shall be construed as a waiver of any rights the Teachers' Association possessed prior to
entering into this agreement.
C. OTHER ITEMS
1. The District shall provide the necessary equipment and supplies for instruction in the
receiving district.
2. A District employee may be assigned to the receiving class to provide assistance to the
students and be available to operate cameras or other equipment and be available to liaison
with the transmitting teacher.
3. If the employee thus assigned is a member of a negotiating unit, maintenance of equipment
shall not be his or her responsibility. If the unit member assigned is required to attend
meetings in the sending school, the District shall be responsible for mileage. If the person
assigned is requested to attend meetings outside of normal work time, the meetings must be
mutually agreeable times and at the employee's option, she/he may elect either release time
on a 1 to 1 ratio or $14 per hour.
4. If the District assigns a teacher to a receiving class, such assignment shall be part of the
teacher's normal teaching load.
S. All grading school work and tests shall be done in the transmitting school district by the
transmitting teacher who will cooperate with the appropriate building principal in the
receiving district.
6. Visitors!Access Program
Distance learning sites should be open to parents and visitors from the public and other
school personnel on an appointment basis. A unit member who is a distance learning
instructor who provides for such visitation at non-work times shall be given release times
mutually agreed upon by the building principal and the instructor or $14 per hour.
~g.
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7. Ownership and Title to Equipment and Instructional Materials
Ownership of materials, equipment, and textbooks shall be retained by the school district
purchasing the item. Any material produced for transmission shall be considered as a
work for hire and the transmitting school district shall retain the copYright. The receiving
school district shall be granted a non-exclusive license and right to use such material in its
school district for instructional training purposes.
ARTICLE XXI
RIGHT OF REPRESENTATION
A. Right of Representation: Any teacher shall have the right of representation in any meeting with
his or her supervisor or the supervisor's designee. The administrator will advise the teacher of
the right to representation prior to any meeting dealing with disciplinary or discharge issues.
ARTICLE xxn
MISCELLANEOUS
A. Physical Examinations:
(1) Each teacher shall have a physical examination on his/her first year at Newfield Central
School and the year he/she commences his/her tenure appointment.
(2) These examinations will be at the expense of the school district if done by the school
physician, otherwise the teacher will bear the expense.
(3) The District reserves the right to require other medical examinations. The District will bear
the expense of any other medical examinations that it requires.
B. Building Plans: The District will continue its policy of involving all staff in any building and/or
renovation plans.
C. Tuition Free Attendance: Basic tuition fees will be waived for children of Newfield Central
School District teachers who live outside of the District yet wish their children to attend
educational programs which are available, pre-kindergarten through twelfth grade in the
~9-
Newfield Central School District. If a teacher becomes disabled, tuition will be waived for only
the remainder of that school year.
D. The District shall endeavor to keep all employees fully informed of school policies and programs
to enable them to work most effectively.
ARTICLExxm
SAVINGSCLAUSE
A. Savings Clause:
Should any part of this Agreement be rendered or declared illegal or invalid by legislation, or any
other established or to be established governmental administrative tribunal, such invalidation
shall not affect the remaining portions of the Agreement.
B. Required Language
It is agreed by and between the parties that any provision of this agreement requiring legislative
action to permit its implementation by amendment of law, or by providing the additional funds.
therefore, shall not become effective until the appropriate legislative body has given approval.
ARTICLE XXIV
ASSOCIA TION RIGHTS
A. Newfield Central School Teachers' Association Meetings:
The Newfield Central School Teachers' Association may schedule two (2) meetings per month
after the students' regular school day. These will be scheduled, in writing, at least two (2) weeks
in advance with the school administration. Under normal circumstances, the administration shall
make every effort not to schedule any department or administrative meetings that conflict with
these meetings, provided that the Association gives the requisite notice.
B. Association Leaves
The Association shall be granted up to five (5) paid leave days per year for purposes of
conducting the Association's business. The Association President shall notify the Superintendent
in advance of the teacher to be credited with such leave days and the date of such absences.
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C. President Release Time
The President of the Association shall be relieved for one (1) duty beyond the regular teaching
assignment. If the President teaches in the high school or middle school (grades 7-12) the teacher
shall be relieved of a daily study hall (or other such duty as determined by the teacher and the
building principal). If the President teaches in the elementary or middle school (grades Pre-K -
6) the teacher shall be relieved of cafeteria/playground supervision.
D. Association Business Time
The President, Chief Negotiator and Grievance Chairperson shall be permitted to use non-
instruction time for Association business when in the best interest of both parties.
E. PolicyBook
The District shall provide the Association President with a copy of all Board policies. The
President shall receive the policies within two (2) weeks after the final approval by the Board of
Education. A copy of the Board policy book will be in each District library.
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DURATION OF AGREEMENT
This agreement is made and entered into on this
and between the District and the Association.
6th April
, 2000, byof
This agreement shall be effective upon ratification by both parties and continue in effect
through June 30, 2003.
Both parties agree that all negotiable items in this agreement have been discussed and that no
item in this agreement will be reopened during the duration of this agreement except by mutual
consent.
ASSOCIATION
(L-By ~ O;()"'M J--+
President ~
By
By By~LI(: 7Jj. /{~L
President, Board of Education .
By
~~Negotiatin Member
By
Dated this 6th day of April , 2000
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APPENDIX A
REQUEST FOR PERSONAL BUSINESS DAY
Date
To: Superintendent
I request personal leave for
date
(check one: all day _, AM only _, PM only _).
Each teacher will be allowed 2 days leave of absence for personal reasons. This will be non-
cumulative but not deducted from leave of absence for personal illness. Unused personal days will be
added to the employee's accumulated sick leave at the end of each school year.
The District reserves the right to monitor the use of personal days and to deduct a day's
pay for each violation of the personal business provision.
Teacher's Signature
Principal's Signature
Approved
Disapproved
Date Signed
Superintendent
Teacher's Copy (white) Superintendent's office (yellow) Business office (pink) Principal's office (gold)
-1-
APPENDIX B
Evaluation/Observation Materials
Evaluation/Obsenration
Evaluation/Observation is the assessment of an individual's professional effectiveness and
development in the total school environment.
The major goal of such Evaluation/Observation in the Newfield Central School District is to
provide a process which facilitates the improvement and enhancement of classroom instructional
practices, with positive impact on students, staff and administrators.
As a guideline to such an Evaluation/Observation process, teachers and administrators should refer to
"The Skills and Attributes of Effective Teachers."
The purposes of the Evaluation/Observation process is to:
. Improve instruction
. Encourage work toward personal, professional, and district goals
. Recognize and encourage professional growth and development
. Reinforce excellent teaching
. Provide a basis for making decisions about tenure status, retention or dismissal of staff
members
The following tools used in the Evaluation/Observation process:
1.
2.
Pre-Conference: optional for tenured teacher; minimum of one for non-tenured teachers
Observation notes (optional use by administrator) (not to be included with Performance
Summary)
Performance Summary
Performance Evaluation
3.
4.
Time line:
Non-Tenured Observations
(pre-conference, observation, post-conference)
complete all 3 by March 31
Tenured observations
completed by May 15
All End of Year Evaluations
Completed by June 1
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The Skills and Attributes of Effective Teachers
Knowledge
1. Demonstrates knowledge of the subject area.
2. Demonstrates a knowledge of district adopted curricula.
Instructional Strategies
1. Facilitates optimum learning through implementation of effective planning and principals of
instruction.
*2. Plans for effective use of time and resources in setting goals and meeting student needs.
Learning Environment
1. Organizes learning environment to maximize student time on task.
2. Maintains behavior conducive to learning.
3. Uses strategies to motivate students for learning.
4. Maintains a climate of courtesy and respect.
*Professional Oualities
1. Contributes to the total school effort.
2. Interacts and communicates effectively.
3. Engages in professional development.
4. Follows current policies, practices, regulations, and procedures of school districtlbuilding.
*End-of-Yetir Evaluation
-111-
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Indicators of the Skills and Attributes of Effective Teachers
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Knowledge
1. Demonstrates knowledge of the subject area
-demonstrates a knowledge, understanding, and application of subject matter.
*keeps apprised of developments in techniques, philosophy, and content through
professional reading and inservice.
2. Demonstrates a knowledge of district adopted curricula
-aligns lesson plans with district adopted curricula.
*cooperates in development, coordination, and evaluation of instructional programs based
upon district's curriculum goals.
II. Instructional Strategies
1. Facilitates optimum learning through implementation of effective planning and principles
of instruction
.
-Teaches to an objective
-Teaches at levels appropriate to individual student abilities
-Provides diverse opportunities for successful student participation and response
-Uses a variety of instructional techniques appropriate to the lesson or activity (discussion,
group learning, demonstration, hands-on participation, computer networking, etc)
-Monitors and/or evaluates student understanding and adjusts instructional methods
accordingly
-Uses instructional time effectively
-Facilitates transitions from one activity to another
2. Plans for effective use of time and resources in setting goals and meeting student needs
-Develops short and long-term goals which reflect purpose, continuity and correlation to
curriculum
-Designs daily lesson plans appropriate to students' abilities and learning styles
-Selects appropriate materials and resources to implement instructional plans
-Considers diverse methods of lesson presentation
-Integrates element of creative and critical thinking skills into content area learning and
application
-Evaluates and documents student progress through a variety of formal and informal
assessment tools.
ill. Learning Environment
1. Organizes learning environment to maximize student time on task
-organizes and arranges classroom to facilitate learning
-maintains orderly system for duties (attendance, announcements, distributing and
collecting materials and assignments).
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2. Maintains behavior conducive to learning
-clearly defines and communicates behavior expectations to students
-monitors behavior and provides appropriate feedback to students
-deals effectively with inappropriate behavior.
-establishes and applies rules with fairness and consistency
3. Uses strategies to motivate students for learning
-relates content to student interests/experiences
-reinforces/praises learning efforts of students
-challenges student while providing for individual differences
4. Maintains a climate of courtesy and respect
-strives to develop an understanding of and respect for cultural and individual differences.
IV. Professional Oualities
1. Contributes to the total school effort
-establishes cooperative school atmosphere through relationships with colleagues
-contributes constructively to committees, faculty meetings and other school system groups
-engages in curricular development
-promotes/supports school-related activities
2. Interacts and communicates effectively
-communicates and interacts effectively with parents
-respects confidential information
3. Engages in professional development
-pursues opportunities for professional growth
-is aware of relevant and current issues in education
-shares in building/district curriculum work where appropriate
4. Follows current policies. practices. regulations and procedures of school district/building
-maintains appropriate records
-is responsible in the use and care of school equipment, materials, and facilities
-performs professional assigned duties
-is punctual and regular in attendance
-v-
Teacher:
Teaching Assignment:
Administrator:
Pre-Conference:
NEWFIELD CENTRAL SCHOOL DISTRICT
Observation Pre-Conference
School Year
/ /
-.--
What is the most important objective in the lesson?
How will you know the students have learned?
General comments
Copies: Teacher
Administrator
Personnel File
Signature:
Building:
Signa~e:
Observation: / /
... ---
-V1-
Time: /
...---
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NEWFIELD CENTRAL SCHOOL DISTRICT
Teacher Observation
/ / Time: /
Observation Notes 0 tiona! use b administrator
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School Year
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NEWFIELD CENTRAL SCHOOL DISTRICT
Performance Summary
(Post-Conference)
Teacher:
Administrator:
Date of Observation: / /
---
Signature:
Signature:
Date of Meeting: ~~_
(Refer To The Skills And Attributes Of Effective Teachers)
Knowledge
Instructional Strategies
Learning Environment
Page J of2
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Additional Comments
Teacher's Comments
Copies: Teacher
Administrator
Personnel File
NEWFIELD CENTRAL SCHOOL DISTRICT
Perfonnance Summary
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NEWFIELD CENTRAL SCHOOL DISTRICT
End-Of- Year
Performance Evaluation
Teacher:
Administrator:
Date of Meeting: ~~_
Signature:
Signature:
(Refer To The Skills And Attributes Of Effective Teachers)
Knowledge
Instructional Strategies
Learning Environment
Page J of2
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Professional Qualities
Additional Comments
Teacher's Comments
Copies: Teacher
Administrator
Personnel File
NEWFIELD CENTRAL SCHOOL DISTRICT
End-Of- Year
Perfonnance Evaluation
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APPENDIX C
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION
(Print) Last Name First Initial Bldg.
Address
TO: BOARD OF EDUCATION of
School District
Pursuant to Chapter 392, Laws of 1967, I hereby designate
Local Assoc.
as my representative for the purpose of collective negotiations, and I hereby request and authorize you,
according to arrangements agreed upon with such association, to deduct trom my salary and transmit to
the association indicated below the dues as certified by the respective association. I hereby waive all
right and claim for said monies so deducted and transmitted in accordance with this authorization and
relieve the Board of Education and all its officers, agents or employees trom any liability therefor.
This authority shall be continuous while employed in this school system or until withdrawn by written
notice. A unit member may withdraw his authorization at any time by written notice received by the
Board of Education at least two (2) weeks prior to the effective pay period except as noted below.
Newfield Central School Teachers Association and Affiliates. (Membership shall be continuous
unless revoked in writing to the Superintendent and the Association President.)
Cornell Federal Credit Union
- NYSUT Member Benefits (Enrollment/withdrawal in program authorized in the Business
Office only during September and January.)
_ Tioga State Bank of Newfield
_ Tompkins County Trust Company
_ Chemung Canal Trust Company
M & T Bank
Janus Funds
TIAA-CREF
Aetna Life Insurance and Annuity Company
Metropolitan Life Insurance Company
_ Companion Insurance Company
_ Fidelity Service Company
Dated:
Witness
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APPENDIX D
NEWFIELD TEACHERS' ASSOCIATION
NEWFIELD, NEW YORK
ST ATEMENT OF GRIEV ANCE
GRIEVANCE NO.: DATE:
AGGRIEVED
PARTY:
POSITION:
CONTRACT PROVISION(S) VIOLATED:
REMEDY SOUGHT:
Signature of Grievant
X1D
GRIEVANCE FORM #2 RESPONSE
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LEVEL GRIEVANCE NO.
In accordance with the Negotiated Agreement between the Newfield Central School District and the
Newfield Central School Teachers' Association, the following decision has been reached on a
grievance submitted in writing on by
DATE:
SIGNATURE OF
SUPERVISOR
If the grievance is rejected, the above statement will include reasons for the rejection.
Copies: 1.
2.
3.
4.
Grievant (two copies)
Superintendent
NCST A President
NeST A Grievance Chairman
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GRIEVANCE FORM #3 APPEAL
TO
In accordance with the Negotiated Agreement between the Newfield Central School District and the
Newfield Central School Teachers' Association, the undersigned grievant appeals the decision reached
at Level _ ,which was received by the grievant on , and asks that
the grievance be submitted to Level _ forthwith.
SIGNATURE OF GRIEVANT:
Attachments: 1. Copy of original grievance
2. Copy of decisionbeing appealed
3. Applicable supporting documents or statements
Copies to: 1. Supervisor
2. Superintendent
3. NCST A President
4. NCST A Grievance Chair
5. Hearing Officer of Level Being Appealed
-K¥
